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   Jane Ransom, our 
great NONA 
newsletter editor, has 
just prompted me to 
send my words of 
wisdom as the 
chapter president. I 
must confess that I 
am feeling much work 
related stress, and my 
first reaction was to 
take a pass as, ’I 
don’t have time!’ Then 
I decided to address 
‘stress,’ assuming 
that other readers are 
also feeling a bit 
stressed. So, I begin 
by admitting that it is 
getting the best of 
me, of late.  
   Now, I happen to 
have an advantage 
here, one would think, 
as I am a mental 
health nurse skilled at 
helping others 
manage unhealthy 
behaviors and 
emotions. Well, as 
you know, we nurses 
often are able to see 
the self-care deficits 
in others, and the 
strategies to assist 
them, long before we 
are able to see them 
in ourselves. So first 
we need to take a 
good look at 
ourselves, as 

From the President’s Desk 

 

 

 

 

recognition is the first  
step in getting a 
handle on the 
problem. 
   Are you having 
issues identified as 
stress markers - 
trouble sleeping or 
eating (too much or 
too little) or somatic 
illnesses that can be 
attributed to stress 
(such as headaches, 
gastritis, 
hypertension, and 
muscle tension and 
stiffness,  to name a 
few)? Other indicators 
of stress may be: 
inability to 
concentrate, irritability 
or use of alcohol or 
drugs to cope. If any 
of these symptoms 
ring true for you, think 
of some positive self-
care activities that 
you enjoy and that 
relieve your stress.  
   These stress-
busters differ from 
person to person, but 
most of us benefit 
from getting moving 
(as in exercise!), 
getting enough sleep, 
making healthy food 
choices and social 
contact. When was 
the last time you 
made time for  

  

Stress is like an 
iceberg. We can 
see one-eighth of 
it above, but what 

about what’s 
below ~ 

Author Unknown 

 

yourself?  NONA is 
offering you an 
opportunity to 
address your needs 
(and those of 
professional nursing) 
by attending our 
April assembly 
meeting- you will get 
moving in a 
supportive social 
context where you 
will have a mind-
stimulating and 
emotionally uplifting 
presentation, and 
enjoy some healthy 
and fun food. This 
prescription is sure 
to relieve your stress 
and mine, and I look 
forward to seeing 
you on April 17 
(further information 
included in this 
newsletter!).  

Sincerely,  
Jan Eppard 

mailto:jeppard@rescuemhs.com
mailto:Jane.Ransom@utoledo.edu


    I remember when I had to face 
the question that haunts so many 
young adults who are trying to 
decide their place in the world, 
“What do I want to do with my life 
now?” I still remember what 
tremendous passion I had for the 
environment and wildlife. When I 
graduated from high school to 
face the complete unknown of 
college life, all that I had dreamt 
about was making a change and 
stopping the abuse of nature and 
all of its inhabitants. With this 
motivation and drive, I took 
courses in the environmental 
sciences. I had received no 
formal guidance or direction, but I 
was insistent that one day, laden 
in adventure, I would board a 
massive ship teeming with other 
passionate environmentalists, all 
bound by a common thread. That 
thread would have us set sail for 
Asia with intention to cease the 
illegal practice of whaling.   
       Well, as life changes and 
dreams sometimes get trampled 
upon, I found myself in need of a 
career. I needed one I could 
begin quickly that was in high 
demand and rewarded with 
reliable pay. I needed to be able 
to pay my own bills. I saw my 
massive family tree, full of nurses 
-  my mother, aunts, 
grandmothers and so on. Then, 
as if overnight, or in some sense 
of desperation, it had come to 
me, and I found myself sitting 
nervously before an advisor of a 
local nursing program. I had 
resigned myself that I was 
destined for nursing after all; it 
ran rampant throughout my gene 
pool.  
   Now, while all the branches of 
my family tree  
turned away,  
whispering how they 
saw nothing in my 
 

 

passionate spirit that would 
mold me into their essences, I 
proceeded. I was a model 
student, excelled in my 
curriculum, graduated with 
honors from a grueling program 
that lost more enrollees the first 
year than seemed to have 
entered it and thought, "Wow, 
how I had proven them all 
wrong!" - at least until I ventured 
into the real world of nursing. 
   While I did excel at time 
management, clinical judgment, 
and team work, I had not a 
shred of passion for what I was 
doing.  To some degree, I 
loathed it! I dreaded the alarm 
clock each morning; it screamed 
at me that it was time, and I 
argued with my watch all day to 
speed up. I saw my job as a 
continuation of my years waiting 
tables, but without the 
equivalent financial reward. It 
was physically demanding, and I 
thought each day, “What have I 
done?” 
   Then one day, a few years 
into my career life, beginning the 
same routine, I had an 
experience that filled my spirit 
and heart. Life no longer was a 
tunnel, my tunnel that I lived in 
only filled with my immediate 
thoughts, desires and feelings. 
This was the day I realized what 
nursing was truly about and how 
much depth and meaning it 
could bring to my soul. 
   My assignment as a float was 
unusual; I was told head to a 
place I had never worked 
before. I was relieved, looking 
forward to the prospect of twelve 
hours devoid of the physical and 
mental demands of the intensive 
care units. My thoughts circled 
wildly in bliss screaming, ”No 
stress, no constant alarms 
pounding in my brain!” I was  

(Continued on page 6.) 
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Northwest Ohio Nurses 
Association  

P.O. Box 350877 
Toledo, OH 43635-0877 

 
BOARD OF DIRECTORS 

2011-2012 

Executive Committee: 

President, Janet Eppard 
(2010-12 1

st
)  

President-elect, Mary Scott 
(2010-12 1

st
) 

Secretary, Patricia Weiss 
(2011-2013 1

st
) 

Alt. Sec’t, Brenda Goshe 
(2010-12 2

nd
) 

Treasurer, Cheryl Schriner 
(2010-12 2

nd
) 

Immediate Past President, 
Diane Salvador (2010-12 2

nd
) 

 
Directors:  

Karen Hoblet (2011-2013 1
st
) 

Gail Odneal (2011-2013 1
st
) 

Jane Ransom (2010-12 1
st
) 

Nancy Roynon (2011-2013 1
st
) 

Carl Schell (2011-2013 1
st
) 

Katherine Sink (2011-2013 1
st
) 

Lynne Zajac (2010-12 1
st
) 

 
Nominating Committee 
Carol Abbey (2011-2013 1

st
) 

Rachel Caldwell (2011-2013 
1

st
) 

Jeanne Majerowski (2010-
2012 1

st
) 

Gail Odneal (2010-2012 1
st
) 

 

Consultant: Bernie Butler 

 

E-mail 

Newsletter Editor:  

Jane.Ransom@utoledo.edu 

President - Jan Eppard: 

jeppard@rescuemhs.com 
 

 
Board of Directors Meetings  

Open to Membership 
2

nd
 Tuesdays, 6-7:30 pm  

Call or e-mail president for any 
changes, plus see calendar.  

 

mailto:Jane.Ransom@utoledo.edu
mailto:jeppard@rescuemhs.com
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FALL - SPRING 2011/12 
 
Apr 17   Board of Directors Meeting, 5:00 pm 
 General Assembly Meeting/Program, 6 pm 
 
May 8   *Board of Directors Meeting, 6 – 7:30 pm 
 
May 18  NONA Endorsement Interviews  
   Location:  University of Toledo, TBA 
   Contact: Lisa Walker @ lwalker@ohnurses.org 

 
Jun 12   Board of Directors Transition Meeting,  
                                    6 – 7:30 pm.  Location TBA 

 

NONA Newsletters** 
Deadlines: Mail by: 
Mar 15, 2012 Apr 1st 
May 15, 2012 June 1st     
 
**Available to all at http://northwestohionurses.wordpress.com/ 

 
Committees [ALL are welcome!] 

Program Committee: Katherine Sink and Lynne Zajac 
Winter Assembly:  Carol Abbey & Jane Schetter 
Spring Awards Assembly:  Cheryl Schriner & Lynne Zajac 

Membership Committee: Carl Schell and Nancy Roynon 
 

 
Needed - All RNs - Staffing Survey 
Complete a survey about staffing in your hospital.  ONA is 
conducting a comprehensive examination of Ohio's nurse 
staffing law.  The survey is open to all registered nurses 
working in Ohio hospitals until May 1st.  Urge your non-
member RN colleagues to take the survey, too!!  How is 
your hospital implementing this law passed in 2008?   

 
Find the link on ONA's homepage at www.ohnurses.org! 

 

 

Mark Your Calendar 

 
  

  

TREASURER’S REPORT 
Previous balance  $38,345.52 

 
Balance as of 2/29/12,  

Checking   $20,472.01 
Savings     $7,520.00 

12 month CD    $5,208.05 
48 month CD    $5,359.36 
Total Assets  $38,559.42 

 
Respectfully submitted by 

Cheryl Schriner, Treasurer 

Reminder 

  NONA sends representatives 
to Area Schools of Nursing as 
requested if schedules permit – 
displays, leadership classes, 
etc. Send request to President 
Jan Eppard at 
jeppard@rescuemhs.com. 

Want membership application 
forms?  Send request! 

Just Culture 

   Have you taken the 
opportunity to look at the Just 
Culture Toolkit developed by 
the Nursing 2015 Blue Team 
in 2010?  The scenarios alone 
are worth reviewing for use in 
practice and education. See 
ideas about how to support 
full disclosure of mistakes with 
more emphasis on developing 
safer environments of care 
and less on punishment?  
Explore what is available at 
http://nursing2015.wordpress.
com/blue-team/blue-team-
documents/just-culture-tool-
kit-building/ on the ONA 
website. 

mailto:lwalker@ohnurses.org
http://northwestohionurses.wordpress.com/
mailto:jeppard@rescuemhs.com


staff diligently worked on 
creating a new process which 
would meet both the spirit 
and letter of the new bylaws.  
An incumbent endorsement 
rubric was created to replace 
the old process.  It captures 
information in regard to an 
incumbent’s accessibility, 
willingness to work with ONA, 
and position on ONA’s policy 
agenda based on supportive 
actions the legislator has 
taken on ONA’s behalf.  The 
rubric also includes a 
legislative scorecard by which 
their votes on key bills can be 
compared to ONA’s position. 
      So what does this mean 
to me? Districts will play a 
similar role in ONA’s 
incumbent endorsements as 
they have in the past.  Once 
the incumbent evaluations 
are completed by the HPC, 
districts will receive a list of 
recommended candidates 
and have the ability to weigh-
in on each of those 
recommendations. The 
district comments will be 
reviewed and considered by 
the HPC when it makes its 
final endorsement decisions 
on incumbents.   
      The second phase, in-
district interviews, will be the 
same as previous years.  
However, the number of 
candidates being screened by 
districts is likely to increase.  
In short, the bar has been set 
much higher for incumbents 
to be endorsed in the first 
phase.   Please consider 
participating in the district 
interviews.  Volunteers will be 
given an interview guide and 
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Legislative Update by Jennifer Price, Director of Public Policy, ONA 
 

ONA Kick’s Off 2012 
Endorsement Program 

   Spring has sprung and 
summer is just around the 
corner.  It’s time for blue skies 
and butterflies---and ONA’s 
endorsements.  The Health 
Policy Council (HPC) has 
commenced its endorsement 
process, which differs slightly 
from previous years.  The 
bylaws related to endorsements 
were amended by ONA’s 
House of Delegates in October.   
The new language is capitalized 
in the following excerpt:  
“Implement the candidate 
endorsement process in 
election years.  AS PART OF 
THE CANDIDATE 
ENDORSEMENT PROCESS, 
THE HPC SHALL IMPLEMENT 
A PROCESS TO DETERMINE 
A CANDIDATE'S POSITION 
WITH RESPECT TO ONA'S 
MISSION AND VISION PRIOR 
TO MAKING A FINAL 
DECISION ON ANY 
ENDORSEMENT.” 
   How is this different?  
Previously, ONA used a 
“presumed endorsed” 
approach, which had only one 
criterion for endorsement—
having been previously 
endorsed for the same 
legislative office.  That process 
is no longer appropriate under 
the revised bylaws.  The new 
process for incumbents is 
based on ONA’s desire to have 
a more comprehensive 
understanding of a legislator’s 
views and positions on the 
issues impacting the 
association’s vision and 
mission.   
   The HPC and health policy 
 

   Jennifer Price is 
responsible for all aspects of 
ONA’s public policy 
program, including serving 
as the primary lobbyist, 
analyzing legislation 
strategies. She is a veteran 
communications strategist, 
press secretary and media 
spokesperson with a BS in 
Journalism and a 
specialized certificate in 
Political Communications.  

ONA’s Mission 

To advance registered nurses, 
promote professional nursing 

practice, & advocate for quality 
health care. 

----------------------- 

 

other tools to help them 
evaluate the 
candidates.  Contact 
Jennifer Price, ONA 
Health Policy Director, 
at jprice@ohnurses.org 
with any questions 
about ONA’s 
endorsement program. 
Please contact Lisa 
Walker, ONA’s Director 
of Outreach and 
Promotion, at 
lwalker@ohnurses.org 
if interested in 
participating. ▲ 

mailto:jprice@ohnurses.org
mailto:lwalker@ohnurses.org
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March 15, 2012 
 
To All Graduating Seniors, Clinical Nurse Leader Students, and Newly Registered Nurses who will or have graduated 
between May 30, 2011 and May 30, 2012. 
 
We are offering you a wonderful opportunity to become a member of your professional nursing association.  We 
are looking for a candidate who has a commitment to the profession and desires membership, but has hesitated 
due to the cost.  You are invited to apply for a chance for a free membership in the Northwest Ohio Nurses 
Association, Ohio Nurses Association, and the American Nurses Association.     
 
To apply for this opportunity you must send us the following: 

1. Your full name, address (email and home), and a contact telephone number,  

2. A brief statement of why you are seeking this award, and 

3. Include the signed agreement below. 

 
One person from those applying will be randomly selected.   
 
If selected, I, __________________________________ (write name), agree to join the Ohio Nurses Association via 
electronic membership dues collection by June 30 2012.  I further agree to be available to attend the Board of 
Directors (BOD) June 12, 2012 meeting and the subsequent monthly BOD meetings. 
 
 I understand that NONA will reimburse my monthly membership dues by check the first of each month following 
dues withdrawal.  In return, I agree to serve on and attend all monthly NONA Board of Director Meetings.  At the 
end of the first six months, NONA will agree to continue payment my full membership fee if the following 
obligations have been met:   

1. I have attended 80% of the BOD meetings, and 

2. Maintained continuous membership in ONA. 

 
At the end of one year of membership, you will be responsible for full membership costs, on June 30, 2013.   
 
Application Deadline:  June 1, 2012.  Submit applications via email to Jane.Ransom@utoledo.edu or mail to 
Northwest Ohio Nurses’ Association, P.O. Box 350877, Toledo, Ohio 43635-0877. 
 
Sincerely, Jane Ransom, on behalf of the NONA Board of Directors 
 ONA Benefits of Membership @ 

http://www.ohnurses.org/AM/Template.cfm?Section=Member_Benefits&Template=/
TaggedPage/TaggedPageDisplay.cfm&TPLID=28&ContentID=5101 

 
 

Estimated Value 

$452 annually 

$38 monthly 

 
 

Membership Initiative for New RNs - Please Share! 

mailto:Jane.Ransom@utoledo.edu


(Continued from page 2.)  

happy to head for the palliative 
care unit. I still remember with 
an onset of chills while writing 
this, twelve years later, how 
much my life changed that day.  
   I headed room to room that 
morning with light feet. All 
seemed well, morphine in room 
3, valium in room 4, until I 
came to “THE” room that in 
report was spoken about in 
negative tones  layered with 
prejudicial comments. I had 
been informed that the person 
in the room was an alcoholic 
who smelled of rotting flesh and 
looked worse, with yellow skin 
hanging from his bones. I was 
aware he had lost everyone in 
his life through the demons of 
his problem and that he had 
chosen this life that now held 
him prisoner to die slowly and 
miserably. I ran all these 
thoughts through my mind as I 
entered with a plan to get in 
and out as fast as I could and 
with as little a display of my 
disgust upon my face as 
possible. At least that was my 
plan, until fate took it upon itself 
to write me a different version. 
   When I entered, my eyes 
diverted as best they could. I 
placed the meal tray and meds 
in their appropriate place and 
introduced myself as his nurse 
for the day. I assured his call 
light was attainable and turned 
to leave, until I felt the cool 
touch of his hand gather up my 
wrist. His voice began to speak 
softly with longing and 
desperation in it before I could 
question him. “Please stay with 
me. Just for a little while. I just 
do not want to be alone right 
now.” His eyes were sunken in 
his sallow sockets, and his 
grasp upon my wrist loosened. 
My brain hollered, “Leave! You 
have work to do,” but my heart  
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felt pity. I started to think how 
awful it must be to be alone, to 
have no one care for you or 
comfort you in such a diseased 
state, and so I pulled up the 
stool besides his bed. I, without 
judgment or thought, laid my 
hand softly upon his. 
   I remember his efforts to 
smile at me in that moment, as 
if I were an angel or selfless 
person filled with compassion. I 
remember staring at that smile; 
how human he became to me. 
The stereotypes I had stored in 
my mind about all alcoholics 
disappeared.  I just saw a 
person, a fellow human-being 
who was suffering, and in his 
suffering, the mere presence of 
me, his nurse, comforted him 
much deeper than medications. 
I realized to this man that I was 
a symbol of kindness and 
caring.  
   I began to talk about the 
weather and how I so prayed 
the “Tigers” would make it to 
the playoffs that year. I 
watched him nod with 
occasional grins to the sound 
of my voice, and then his 
breathing began to slow. I 
promised him I would not leave 
until he was ready and assured 
him that he was not keeping 
me from my other 
responsibilities.  I told him that I 
was his nurse and that I was 
glad to sit with him as long as 
he needed and he thanked me.   
   It was moments later that he 
took his last agonal breath as I 
watched his soul leave the 
painful prison of his body. I 
knew he had felt overwhelming 
peace and a sense of joy in my 
presence as he expired, and I 
had felt, in that moment, the 
power in what I truly do as a 
nurse. My concept of who I was 
and what I did was 
transformed, like the opening of  

dogwood blooms 
overnight, into a 
beautiful thing. I had 
never experienced such 
a sensation before as a 
young woman. I had 
never felt such 
selfless concern for the 
well-being of a stranger. 
I had never opened up 
my heart to experience 
that before—unsolicited 
empathy for the 
emotional needs of 
another. I owe that man, 
that lonely dying man, 
for needing me in his 
dying moment, for, as 
his need was all I had 
recognized at first, later 
my eyes opened to how 
much that experience 
was needed by me as 
well. I had finally 
discovered what truly 
was inside my genes, 
swimming through my 
soul, unlike the opinions 
of my relatives and 
myself. I truly and 
passionately had the 
desire to become a 
wonderful, 
compassionate nurse. 

By Shelby Turvey, BSN 
Graduate Student 
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well . . . 



  
 

April 17, 2012 
Northwest Ohio Nurses Association 

Spring Leadership Awards Program 
Celebrate Nurse Colleagues  

 
 

Location  South Briar Restaurant   5147 Main Street Sylvania, 43560 419-517-1111  
  
Agenda   Registration and Networking         5:30 - 6:00p.m.  (Cash bar) 

 
Dinner                      6:00 – 6:30 p.m. 
 

Nurse Leader Presentations/Awards     6:30 - 7:00 p.m. 
 

             **Guest Speakers      7:00 - 7:30 p.m.                    
 

Mel Honig and Gail Odneal MSN, RN 

“Starting an Educational Project in Belize” 
For more information on this presentation http://resourcecentersinternational.org 

 
 
To better serve our community we are asking that you bring personal items (toilet paper, lotion, shampoo, 
deodorant, towels/washcloths, baby wipes.) for the Beach House Family Shelter. For more information go to 
http://www.beachhousetoledo.org/ 
 
Please complete the registration below. Enclose payment (checks payable to NONA), and mail to:  Northwest 
Ohio Nurses Association, P.O. Box 350877, Toledo, OH 43635-0877. Questions can be directed to Lynne Zajac 

at 419-824-3863 or lzajac@lourdes.edu Deadline for registering is April 12, 2012. No refunds after this 
date. 
____________________________________________________________________________________ 
 
Your Name_____________________________________           Phone: _________________________ 
Address________________________________________          Email address: __________________ 
              ________________________________________          Amount Enclosed: _______________ 
 

Please indicate dinner selection 

 _____Sliced strip loin of beef    _____ Chicken and shrimp sauté  _____ Cedar Plank Salmon   

All dinners include bread, salad, starch, vegetable, and dessert 

 

NONA/ONA Members ($26) ________   Non-Members/guests ($30) ___________ 

*Student awardees no charge 
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NONA Represented at Local 

Career Fair for Nursing 

Students 

   NONA representatives talked to over a 
hundred area nursing students at the 
University of Toledo's annual Nursing 
Career and Job Fair Monday, March 19. 
Students received information about the 
benefits of membership, including state 
legislation to increase prescriptive 
authority for APNs - passed one house 
and awaiting action by the other - and 
supported by ONA!  At the national level, 
ANA also posted revisions to delegation 
standards, ready for public comment. 
NONA members, Jane Ransom and Carl 
Schell, urged students to accept the 
professional responsibility to advocate 
for quality health care and working 
conditions for nurses by joining their 
professional association! 

 
 

 

  

NONA  

Endorsement 

Interviews 

Scheduled 

   Mark your calendar for 
NONA’s legislative 
candidate endorsements 
on Friday, May 18th.  The 
interviews will take place 
at the University of 
Toledo.  More information 
about the event will be 
available soon.  Please 
contact Lisa Walker, 
ONA’s Director of 
Outreach and Promotion, 
at lwalker@ohnurses.org 
if interested in 
participating.  (See inside 
story on page 2 for more 
information.) 
 

Direct Access to 
NONA Online for 

Members and 
Nonmembers 

Alike! 

   Bypass the 
members- only 
access by going 
directly to our site,  
http://northwestohio
nurses.wordpress.co
m/ 

   Find the most 
recent newsletters, 
and BOD contact 
information. 

mailto:lwalker@ohnurses.org
http://northwestohionurses.wordpress.com/
http://northwestohionurses.wordpress.com/
http://northwestohionurses.wordpress.com/

