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   “I’m sorry ma’am, 
you can’t park there 
anymore.”  GRRRR 
was my thought as I 
turned away to find a 
new parking 
space….now I would 
have to think, plan and 
act differently, and I 
just didn’t have time 
for this!  Or so I 
thought, but that didn’t 
change the fact that I 
DID in fact think, plan 
and act differently – or 
I wouldn’t get to where 
I needed! I forged new 
paths to get to my 
endpoint and learned 
new things along the 
way. Thirty years ago, 
when I entered 
nursing, the health 
care world was turned 
upside down with the 
introduction of DRG’s. 
Reactions included, 
“This can’t possibly 
work, what are they 
thinking!” Having little 
experience in the fee-
for-service world, I 
was able to adapt to 
the new system, as 
were most other 
providers in the field; 
those who could not, 
or would not, adapt 
didn’t survive. We are 
faced with similar 
situations today, some 

From the President’s Desk 
 
 
 

 

good, some bad, but 
all requiring that we 
change how we think, 
plan and act. Most 
notable is SB5. 
Whether the bill 
stands as enacted by 
the legislature, is 
amended, or is 
overturned by a 
general referendum in 
the fall, it will require 
adaptations to the 
current labor relations 
practices of many 
professions. I am 
confident that this bill 
will have little effect 
on the respect and 
status afforded to the 
profession of nursing 
– we will emerge 
stronger. There are 
also good things 
happening in the 
legislature. SB 83, 
which includes an 
extension to schedule 
2 for what drugs 
APN’s can prescribe, 
will force others, 
notably physicians, to 
change THEIR ways 
of thinking and acting! 
We do have support, 
and I am hopeful that 
this is the time for 
Ohio to join most 
other states in 
allowing APN’s to 
(Continued on p. 3.) 

  

ELECTION RESULTS  

NONA Board of 
Directors 

Karen Hoblet (2011-
2013 1st) 
Gail Odneal (2011-2013 
1st) 
Nancy Roynon (2011-
2013 1st) 
Katherine Sink (2011-
2013 1st) 
Patricia Weiss (2011-
2013 1st) 
Carl Schell (2011-2013 
1st) 

Nominating 
Committee 

Carol Abbey (2011-2013 
1st) 
Rachel Caldwell (2011-
2013 1st) 

ONA Delegates 
(2-year terms; one 

convention) 
1-Carol Abbey  
2-Bernadette Butler 
3-Karen Hoblet 
4-Karen Krause 
5-Jane Ransom 
6-Diane Salvador 
7-Cheryl Schriner 
8-Lynne Zajac 
9-Katherine Sink 
 

ONA Alternates* 
(*Serve, in order, if a 

delegate cannot) 
1-David Yost 
2-Ashley Siebeneck 
3-Rachel Caldwell 
4-Martha Gallagher 
5-Debra Vargo 
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   I would like to share a personal 
story that represents what I think is 
the "best" of nursing. It involves my 
brother who was a patient. Although I 
was not his nurse per se, I learned a 
great deal from this experience, and I 
carry it over into my nursing practice 
every day with all my patients and 
their families. My brother died of 
complications of AIDS in 1999. He 
was the reason I became a nurse, 
but never did I expect he would be 
the reason for me to love what I do. 
   Before my brother died, he was 
hospitalized for a short while. 
Although through the years he 
suffered many complications such as 
CHF, pneumonias, numerous 
collapsed lungs and an incredible 
MAC infection (Mycobacterium 
avium complex), I knew this time was 
different. I made the nine hour trip to 
be by his side in the hospital. When I 
arrived, he was unresponsive, and 
the doctors did not expect him to 
make it through the night. Incredibly 
he did. The following morning, he 
was awake and talking. The next 
week and a half during his hospital 
stay is when I learned and "lived" the 
best of nursing. 
Steve had a GI bleed most probably 
from the infection he had had under 
control for four years. He stopped 
taking his medications because of 
side effects, and it took over with a 
vengeance. Needless to say, he had 
numerous incontinent episodes - 
especially when tube feedings were 
added. He also had very messy 
dressing changes. 
   My brother did not physically 
resemble his old self, although I 
knew it was him by his humor and 
mannerisms. He didn't always make 
sense or know where he was, but he 
seemed to always remember me. I 
hated that he "looked" like a person 
dying of AIDS. He was always stocky 
and handsome and would never 
show pain. Now he was thin, frail and 
definitely in pain. He used to be 
stubbornly independent. Not being 
able to care for his own basic needs 
was not easy for him. 

   Being a nurse, I knew what he 
needed and took care of him. The  
best part is that he allowed me to. 
How honored I felt after his death 
that I had the privilege to care for 
his needs when he couldn't. No 
nurse or aide came in to wash him 
or change his linens. He asked me 
to. He was quite embarrassed by 
the foul smells, and I would take 
care of getting family and friends 
out of the room, so they wouldn't 
"sense" it. 
   Steve was not a “difficult" patient. 
In fact, he hated to ask anything of 
the nurses. Had he been in his right 
mind, would he have even allowed 
me to do as much as I did? I don't 
know. I do know that he was a very 
private person, as most of our 
patients are. I always keep these 
things in mind when teaching 
patients and their families to care 
for themselves.  
   Always remember the patient’s 
dignity and privacy. Never forget it 
is a privilege to care for another's 
needs. It is not just our job to do 
these things. It is an honor to be 
allowed into another person’s life in 
the most personal of ways and to 
be able to share our knowledge, so 
that person might be able to care 
for himself or a loved one the best 
that one can.  

By Patricia Valore, BSN, RN 
 

(Story #2 on p. 4.) 
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Northwest Ohio Nurses 
Association  

P.O. Box 350877 
Toledo, OH 43635-0877 

 
BOARD OF DIRECTORS 

2009-2010 
Executive Committee: 

President, Diane Salvador 
(2010-2012 2nd term) 

President-elect, Janet Eppard 
(2010-12 1st) 

Secretary, Mallie Kozy (2009-
2011 2nd) 

Treasurer, Cheryl Schriner 
(2010-12 2nd) 

Immediate Past President, 
Deborah Vargo (2009-11 2nd) 
 
Directors:  

Brenda Goshe (2010-12) 
Kathy Holloway (2009-11) 
Jane Ransom (2010-12 1st) 
Jane Schetter (2009-11) 
Mary Scott (2010-12 1st) 
David Yost (2009-11) 
Lynne Zajac (2010-12 1st) 
 
Nominating Committee 
Bernie Butler (2009-11 2nd) 
Karen Hoblet (2009-11 2nd) 
Jeanne Majerowski (2010-
2012 1st) 
Gail Odneal (2010-2012 1st) 
 

Consultant: Bernie Butler 

 

E-mail 

Newsletter Editor:  

Jane.Ransom@utoledo.edu 

President: Diane Salvador  

Diane.Salvador@utoledo.edu 

 
 

Board of Directors Meetings  
Open to Membership 

2nd Tuesdays, 6-7:30 p.m.  
Perrysburg, French Quarter 

Call or e-mail president for any 
changes.  

 

Never forget it is a 
privilege to care for 

another's needs! 

mailto:Jane.Ransom@utoledo.edu�
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SPRING 2011 
 
May 11  *Board of Directors Meeting, 5 pm 
   “Updates and Current Trends in Treating  
                                    Multiple Sclerosis & Parkinson’s Disease  
                                    (Free Dinner & CE Program), 6:30-8:30 pm 
 
June 14  Board of Directors Meeting, 6 pm 
 Transition Meeting: BOD (outgoing & new 

members), plus all Nominating Committee 
members 

 
Oct 14 –16  ONA’s 2011 Biennial Convention 
 [Thursday through Sunday] 
 NONA qualifies for nine-9 delegates! 
     
NONA Newsletters** 
Deadlines: Mail by: 
May 1st June 1    
Sept. 1st Sept. 25 
 
**Posted online at http://northwestohionurses.wordpress.com/ 
 
 

President’s Message  
(Continued from p. 1.) 
practice at their advanced level and prescribe controlled 
substances in the treatment of their patients. HB 62/154 and 
SB 111 propose to address violence in the workplace, 
increasing the penalty for assaulting nurses. Nursing has also 
maintained funding for the Nurse Education Grant Program 
and the Nurse Education Assistance Loan Program in the 
midst of major cuts in funding to very worthy programs. We 
take the good with the bad, and move forward, forging 
different paths to the same end point – providing safe, 
effective care to our patients.    
   The Board of NONA is also facing changes – GOOD 
changes. Jan Eppard will be taking the reins as our new 
President. She brings to the position a wealth of knowledge 
and keen leadership abilities. I look forward to the changes 
she and the other new Board members, will bring to this great 
organization. Please support NONA and Jan as we move 
forward. If there are issues you would like the board to 
address, programs you would like to see, or ideas to make 
nursing in Northwest Ohio better and stronger, we want to 
hear from you. Join us as we continue to forge new paths for 
nurses!    

By NONA President, Diane Salvador 

Mark Your Calendar 
 

  

  
Who belongs to NONA? 

Any nurse member chooses 
to belong to the district 

where he or she works or 
resides.   

 
    Defiance     Sandusky 
    Fulton         Seneca 
    Henry          Williams 
    Lucas          Wood 
              

TREASURER’S REPORT 
The monthly treasurer's reports for 
2010 have all been reviewed and 
approved by the NONA Board. 
 
  As of 4/30/11, balances are: 
         Checking     $23,085.26 
         Savings           7,516.92 
        12 month CD    5,130.33 
        48 month CD    5,219.56 
     Total Assets   $40,952.07 
 

Respectfully submitted by 
Cheryl Schriner, Treasurer 

Reminder 
  NONA sends representatives to 
Area Schools of Nursing as 
requested – displays, leadership 
classes, etc. 
 

http://northwestohionurses.wordpress.com/�


   The day was difficult for all of 
us – myself as well as Mary and 
her family. Mary had to 
experience labor and all the pain 
and anguish that go with that. 
She did this knowing that she 
would not have a bundle of joy 
to hold at the end of the day. 
Mary felt sad about the decision 
she had made, but that it was 
for the best. The outcome was 
successful; the child was 
stillborn. It was a heartbreaking 
day for all involved. 
   The amazing end to this story 
came two weeks later. Mary 
came to see me. She had a 
thank-you card with her. She 
expressed to me in a touching 
manner that I had made this 
horrible and heart wrenching 
situation a positive memory for 
her and her family. She felt the 
compassion that I had for her, 
and she felt that I truly cared for 
her and her family, including the 
stillborn child. That thank-you 
meant so much to me. Even 
though I was heartbroken the 
entire day, I was able to put 
those feelings aside and provide 
Mary with respectful and 
compassionate care. 
   It is not my job to impose my 
values and beliefs on others. It 
is my job to make their journey 
in my care one that is safe and 
filled with compassion. I felt I 
was successful in that endeavor 
with Mary and her family.  

By Ann Simpkins 
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Best of Nursing Stories - #2   

   Several years ago I took care of 
a woman that I will refer to as 
Mary. Mary and her husband were 
trying to start a family. They each 
had teenage children from 
previous marriages. It had taken a 
long time for Mary to become 
pregnant. Early in the pregnancy, 
they discovered through 
amniocentesis that the fetus had a 
genetic disorder. They elected to 
abort the pregnancy. This is when 
I became involved. 
   I am a labor and delivery nurse. I 
have a strong faith and also strong 
feelings against abortion. These 
beliefs are very personal, and I 
don’t discuss them with many 
people. When I realized that I was 
assigned Mary and read her 
history, I felt very sad and uneasy. 
I wanted Mary to receive the best 
care possible, but I wasn’t sure I 
could provide that to her. All of the 
nurses scheduled that day felt 
similarly. I had to take care of her.  
   I went to Mary’s room that 
morning to admit her and explain 
the plan of care her doctor had 
ordered. I went there knowing that 
her unborn child had a disorder 
compatible with life - one that 
would have been challenging, but 
also described as rewarding by 
many parents. Mary never knew 
how I felt. 
   I spent many hours with Mary, 
her husband, and their children 
that day. I used that time to get to 
know them and to understand 
what they needed from me other 
than clinical skills and education. I 
realized that they needed me to 
understand the decision they 
made and why they made it. I 
made it clear in a respectful and 
compassionate manner that I was 
not there to pass judgment, but to 
make sure Mary made this sad 
journey safely. 
 

It is not my job to 
impose my values 

and beliefs on others. 
It is my job to make 
their journey in my 

care one that is safe 
and filled with 
compassion. 
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Nursing Excellence Awards 

Golden Lamp Award 
Kathy Holmes 

Excerpts: 
   Kathy Holmes obtained her 
diploma in nursing in 1973 from St. 
Vincent Hospital School of 
Nursing, a BSN degree from UT, 
and certification in Community 
Health Nursing through ANA.   
   Barbara Gunning, nursing 
director from the TLCHD, wrote, 
“Kathy is absolutely patient 
focused, reliable and works very 
well independently. Kathy 
collaborates well with others, and 
she stays abreast of the ever-
changing community resources.  
She is also known for her 
persistence.   
   Kathy is known as a ‘Lice 
Expert.’  She is very 
knowledgeable and consults with 
families, day care centers and 
schools. Kathy gives them 
information about how to care for 
and get rid of this persistent 
parasite sensitively to families who 
feel embarrassed and stigmatized 
by this infestation”. 
   “Kathy has positively impacted 
the health and well being of 
countless individuals and families 
through her role at the TLCHD. 
Kathy is known for her deep caring 
for those in need. In the schools 
she was a champion for getting 
necessary eye exams and glasses 
and helping children and families 
get what they need.   
   She has a special way of 
engaging with her clients. She 
really listens and answers 
questions thoroughly. Kathy 
provides direct nursing services; 
makes referrals and follows ups; 
and provides education to patients 
and families. As a Public Health 
Nurse in the Bureau for Children 
with Medical Handicaps (BCMH) 
Program, Kathy consistently goes 
over and above usual 
expectations.” For example, “Many 
parents of children who have 
complex health care needs are 
overwhelmed with the bills, forms 
and applications for assistance.   

(Continued on p. 6.) 
 
 

 Nursing Excellence Award 
Deb Vargo 

 
Excerpts: 
   Dr. Vargo personifies the image 
of the professional nurse and has 
been an active member of many 
local, state, and national 
professional organizations since 
1986. She currently serves as 
President-elect for Sigma Theta 
Tau, Zeta Theta Chapter-at-Large 
and will assume the office of 
President this June.  In addition, 
Dr. Vargo has been a member of 
the Northwest Ohio Nurses 
Association since 1992, has 
served on the Board of Directors, 
as a Delegate to the Ohio Nurses 
Association, and was President of 
the local association from 2009-
2010. Additionally, Dr. Vargo has 
received certification from the 
National League for Nursing as a 
Certified Nurse Educator (2006-
present) and from the American 
Nurses Credentialing Center, 
certification in General Nursing 
Practice (1997-2002) and 
certification in Infection Control 
(1984-1994). 
   When I think of the ultimate role 
model for professional nursing, the 
person that always comes to mind 
is Deb Vargo. And I am certain 
that anyone who has known and 
worked with Dr. Vargo would also 
agree and is nodding their head in 
affirmation as this is being read. 
During the years that I have 
worked with Dr. Vargo, she has 
never hesitated to step up and 
take on additional responsibilities, 
especially when the need is great 
and when others are not able to 
take on added challenges. Her 
example of leadership motivates 
others in their own professional 
growth. 
   Through her work as a faculty 
member at Lourdes College, 
former Associate Chairperson of 
the Nursing Department and 
currently as the Director of the 
MSN Program, Dr. Vargo provides 
mentorship, direction and support 

(Continued on p. 6.) 
 
 

 

NURSING EXCELLENCE 
AWARD 

Deb Vargo, PhD, RN 
 

GOLDEN LAMP AWARD 
Kathy Holmes, RN, BSN 
 

NURSING STUDENT 
OUTSTANDING 

LEADERSHIP AWARDS 
 

ADN Graduating Seniors 
Mercy College of Northwest 

Ohio –  
Margaret Commet 

Northwest State Community 
College –  

Nicole Davis 
Owens Community College –

Amber McCormick 
University of Toledo –  

Kelsey Berry 
Pre-Licensure BSN 
Graduating Seniors 

Lourdes College –  
Jaclyn Close 

Mercy College of Northwest 
Ohio –  

Jenna Lange 
University of Toledo –  

Jennifer Burke 
RN-BSN Graduating Seniors 

Defiance College –  
Danielle Spring 

Mercy College of Northwest 
Ohio - 

Lisa Nicholson 
Lourdes College –  
Angela Ackerman 

University of Toledo –  
Amanda Patrick 
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Kathy Holmes (cont. from p. 6)  
Kathy is known to sit with parents and 
go through boxes of bills parents have 
handed her, and to help them complete 
the necessary paperwork and 
understand the web of intricate 
requirements.”  Kathy herself told a story 
of how one young mother was so 
relieved to have the financial burden 
under control that she cried and said 
that she can finally enjoy her baby. 
   Barbara shared Kathy’s description of 
the role of nurses in the health 
department.   
   The question is, How do the BCMH 

nurses make a difference? This case 
is from February in 2009. This is a 14 
year old child with Type I diabetes. 
The doctor had applied for BCMH for 
them, but the family did not complete 
the application. The doctor reported 
that ‘they were picking and choosing 
what Rx to buy,’ because they had no 
insurance at this time. I was asked to 
help the family. When the mother was 
contacted, she reported that she never 
got paperwork to complete from 
BCMH in Columbus. A home visit was 
made (by Kathy); the financial 
paperwork was completed with the 
mother and then faxed to BCMH, 
which then issued the treatment Letter 
of Approval.  

   Kathy Ahonen, UT faculty, wrote, 
“Kathy Holmes has precepted basic 
BSN students and RN/BSN students. 
The students learned a great deal from 
Kathy about the BCMH, basic principles 
of home visiting, the nurse's role in the 
community and the intricate functions of 
a nurse case manager. She has high 
standards for students and insists 
on clarity in thinking processes. I am 
very grateful for the mentoring she 
provides.” 
   Kathleen Holmes’ dedication to 
nursing and serving others illustrates the 
best of nursing. She embodies 
excellence in nursing expertise, 
leadership, and mentorship, providing 
extraordinary care in ordinary and 
extraordinary settings. Kathy’s nursing 
career reflects her long-standing 
professional and personal commitment 
to others and exemplifies the philosophy 
of the Golden Lamp Award.” 

By Jane E. Ransom 
 

 
 

Nursing Awards Continued 

Deb Vargo (cont. from p. 6) 
of colleagues and students. As the 
philosophy of the Nursing Excellence 
Award states, characteristics of 
“mentoring and role modeling, 
expressions of leadership, empowering 
nursing colleagues to attain excellence” 
and excellence in nursing are what 
define Deb.   
   Prior to becoming a faculty member, 
Dr. Vargo practiced as the Manager and 
Clinical Practitioner in the Infection 
Control Department of St. Vincent 
Medical Center. Dr. Vargo was also an 
active member of the Association for 
Professionals in Infection Control and 
Epidemiology.  She became a well 
respected clinical expert in the field of 
infection control, working diligently to 
promote the health and quality of life for 
persons in Northwest Ohio. Additionally, 
during her tenure in Infection Control, 
she participated in several quality 
assurance projects and was responsible 
for setting up study criteria, supervising 
data collection and summarizing data. 
She continues to promote quality 
nursing care through her dissertation 
work in the area of Registered Nurses’ 
judgments and decision making for 
medication management and the 
prevention of medication errors.  
   Dr. Vargo is a consummate and 
accomplished professional who 
embodies excellence in nursing and 
dedication to others. She exemplifies 
the philosophy and standards of the 
Nursing Excellence Award and it is with 
great pleasure that I recommend her for 
this honor. 

By Cheryl Schriner 

Golden Lamp Award 

Peer recognition for 
leadership and 
mentorship is one of 
the highest honors we 
can bestow on an 
individual nurse. 
Providing leadership in 
nursing is one of the 
highest achievements 
of the profession.  
Mentoring, an 
expression of 
leadership empowers 
nurses to attain 
excellence. 

Nursing Excellence 
Award 

Peer recognition for 
nursing expertise, 
leadership, and 
mentorship is one of the 
highest honors we can 
bestow on an individual 
nurse. Bringing heart 
into nursing practice 
and providing 
extraordinary care in 
ordinary settings are 
hallmarks of excellence 
in nursing practice. 
Mentoring and role 
modeling, expressions 
of leadership, empower 
nursing colleagues to 
attain excellence. 



 
                    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

LABEL 

  

developed a “Just Culture 
Toolkit” with many materials 
for your use.  The Green 
Team focuses on leadership-
building.  The Red Team also 
focuses on leadership and 
workplace ergonomics. The 
Yellow Team promotes BSN 
education.  See 
http://nursing2015.wordpress.
com/ 
 

  
 

N U R S E S  A R E  I D E A L  
A D V O C A T E S !  T H E Y  A R E  

K N O W L E D G A B L E ,  
A R T I C U L A T E ,  

C O M P A S S I O N A T E .   
B E  A N  A D V O C A T E  W I T H  

N O N A !  
 
 

 

  

Make Your Voice Heard – Opportunities Abound 
 

   ANA has position statements 
posted for public comment.  One 
is on social networking.  
Comments are due by June 9, 
2011.  If you regularly go to 
ONA’s homepage, you will 
already have noticed at 
http://www.ohnurses.org//AM/Te
mplate.cfm?Section=Home. 
  A second one is on nurse’s 
involvement with the electronic 
health record, comments due by 
June 30, 2011. 

**************** 
  Nursing 2015 – a collaborative 
initiative among members of 
ONA, Ohio Hospital Association 
and the Ohio Organization for 
Nurse Executives – continues to 
invite new members.  Meetings 
are listed for June and July and 
into the fall.  The Blue Team 

Direct Access to 
NONA Online for 

Members and 
Nonmembers Alike! 

Bypass the members- 
only access by going 
directly to our site @ 
http://northwestohionu
rses.wordpress.com/. 

 
Find the most recent 

newsletters, and BOD 
contact information. 
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