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    There have been 
ongoing unionization 
efforts at The University 
of Toledo, College of 
Nursing. A group of 
professional nurses 
have been concerned 
over some 
administrative events 
that occurred over the 
past year and are 
organizing within the 
college. 
    Unfortunately, 
several peers have 
been verbally painted 
with an unfavorable 
brush regarding these 
efforts. So I thought I 
would do some 
investigation about 
collective action and 
bargaining in nursing to 
share at the college of 
nursing and with 
members of NONA. 
First and foremost, one 
must keep in mind 
when collective action 
and bargaining will be a 
benefit to nursing. 
Collective action by 
nurses is an important 
right and must be 
approached with 
thoughtful 
consideration.  
    Collective bargaining 
is one method of 
nonviolent protest to 
social changes 

 From the President’s Desk:  To unionize or 
not to unionize, that is the question. 

occurring in the 
employment sector. So 
nurses considering 
collective bargaining 
must consider if what 
they desire or the end 
results of their efforts 
are best addressed by 
this strategy. 
    Items that are 
mandated by the 
National Labor 
Relations Board (NLRB) 
and the State 
Employment Relations 
Board (SERB) to be 
negotiated in a 
collective bargaining 
agreement (CBA) 
include: wages, hours, 
terms and conditions of 
employment, and the 
continuation, 
modification or deletion 
of an existing provision 
of a collective 
bargaining agreement.  
    Other items may be 
discussed, and if the 
employer agrees, could 
be a component of a 
CBA, but it is not 
mandated by statutory 
law. 
    When considering 
collective bargaining, all 
nurses need to 
determine what the 
specific issues are and 
if the collective 
bargaining process can 

facilitate achieving the 
goals that are desired. 
It is every nurse’s right 
to consider nonviolent 
protest, including 
collective bargaining. 
ONA supports this 
right and is a resource 
to nurses considering 
collective action. For 
your information, 
another resource for 
nurses concerned 
about workplace 
issues comes through 
the Center for 
American Nurses for 
nonunion nurses. 
 

By Karen Hoblet, RN, 
MSN, President NONA
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Spring General 
Assembly – CE  

 
Thursday 
June 18 

Dinner/Program 
 

On Board with the Ohio 
Board of Nursing 

 
Meets criteria for  

Law Category A for 
license renewal. 
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in Perrysburg 
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Northwest Ohio Nurses 
Association  

P.O. Box 350877 
Toledo, OH 43635-0877 

 
BOARD OF DIRECTORS 

2008-2009 
Officers 

President, Karen Hoblet (2nd 
2008-10) 
President-elect, Debra Vargo 
(2007-09) 
Secretary, Mallie Kozy (2007-
09) 
Treasurer, Mollie Scott (2008-
10) 
 
Directors:  

Brenda Goshe (2008-10) 
Verette Neeb (2nd 2007-09) 
Kathy O’Connell (2nd 2007-09) 
Jane Ransom (2007-09) 
Connie Roth-Sautter (2008-10) 
Diane Salvador (2008-10) 
Cheryl Shriner (2008-10) 
Patricia Weis (2nd 2008-10) 
 
Nominating Committee 
Carla Gonyer (2007-09) 
Laurie Keegan (2008-10) 
Ann Maidmont (2008-10) 
Sandra Oehrtman (2007-09) 
 

Office Consultant:  

Bernie Butler 

E-mail 

Newsletter Editor:  

Jane.Ransom@utoledo.edu 

President:  

Karen.Hoblet@utoledo.edu 

 
Board of Directors Meetings  

Open to Membership 
3rd Tuesdays, 5:30-7:00 p.m.  
Call office or e-mail president 

for location.  
 

Visit our website at 
http://www.ohnurses.org//AM/T
emplate.cfm?Section=Home 

Board of Directors Meetings (Tuesdays, 5:30-7:00 p.m.) 
All Members Welcome! Call for location. 

 
June 23, 2009 

Transition Meeting with Current & New Board Members 
   
 

Spring General Assembly Meeting  
Thursday, June 18, 2009 – Category A, CE 

For all NONA members, RNs, students and guests. 
 
 

Orientation for Delegates to ONA Convention 
Early Fall 

 
The Ohio Nurses Association House of Delegates 

October 16-18, 2009 
 

Independence, Ohio [Cleveland] 
House of Delegates convenes at 8:00 p.m. preceded by 

dinner on October 16, 2009. 
 

Pre-Convention CE: October 15 on Environmental Issues 
and Emerging Issues and Leadership Development.  
 

On-line registration now available.  
[Information copied from ONA site.] 

 
Early Bird (by 9/11/09)    $200 
Regular (by 10/09/09)     $250 
Non‐member                   $275 
Pre‐Convention CE  
Morning ......................................................................... $37.50 
(member) 
Choose One Morning Session: Emerging Issues or Association 
Leadership 101 
 
Price includes Friday evening meal and activities, Saturday 
activities and Awards Dinner, Sunday activities and all materials. 
DOES NOT INCLUDE PRECONVENTION CE.  
On‐site registration is available at $300; however, meals may not 
be available for those who register on‐site. 

Mark your Calendar  



award was particularly 
inspiring, “Nurses at 
SUMMA are routinely 
included in decision-
making at all levels of the 
organization. SUMMA 
Health System is unusual 
in the degree to which 
nurses participate in, 
influence and lead the 
organization.” 
 
   Other organizations are 
also working to increase 
nurses’ ability to promote 
change in the health care 
system. These include 
organizations of nursing 
education leaders like the 
American Association of 
Colleges of Nursing. The 
AACN stresses that 
nursing educators  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Nursing NetworkPage 3 of 10 

Friday, April 24, 2009 
11:30 am – 1:30 pm 

 
    Jane Ransom attended 
the Nurses Choice Awards 
and Scholarship Luncheon 
in Columbus. Seven 
students or RNs returning to 
school received in the range 
of $500 - $2000 in 
scholarships. One person 
received $2000 for a 
research pilot study. An 
impressive “best 
organization” award went to 
SUMMA in Akron, cited for 
its outstanding commitment 
to the development of 
nursing professionals in the 
community, for its mentoring 
programs, new graduate 
retreats and extensive 
orientation. One quote in the 

The Nurses Choice Awards and Scholarship Luncheon 

prepare new nursing 
graduates to take on roles 
of leadership, rather than 
relying on advance 
practice nurses. To that 
end, AACN developed 
new criteria for accrediting 
BSN programs. These 
criteria require nursing 
programs to facilitate the 
development of 
leadership skills in 
undergraduate students 
by involving them in 
leadership activities and 
change experiences. 
Long-term, we can expect 
their impact on systems to 
be reflected in many more 
organizations following 
exemplars like SUMMA. 

 

Northwest Ohio Nurses Association 
Defiance, Fulton, Henry, Lucas, 
Ottawa, Sandusky, Seneca, and 

Williams counties 

“Nurses at 
SUMMA are 

routinely 
included in 
decision-

making at all 
levels of the 

organization.”
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On Wednesday, April 
15, NONA sponsored 
three Webinar sites 
for a program about 
legal implications in 

electronic 
documentation. 

 
    Nurses attended the 
Webinar at three locations 
simultaneously: Defiance 
Regional Medical Center, 
Lourdes College, and 
University of Toledo. Fifty-
three-53 attended this 
program across the three 
sites. The program was 
provided by an expert nurse 
attorney. Not surprisingly, 
confidentiality issues are a 
primary concern. 
   The Board of Directors 
decided to offer this program 
free of charge as an early 
celebration in honor of 
Nurses’ Week in place of a 
congratulatory ad in the 
Blade. 

Our First Webinar CE Program! 

resources to nurses seeking 
to overcome workforce 
challenges and realize 
opportunities. 
   The Ohio Nurses 
Association (ONA) 
joined The Center as a 
charter member.  ONA's 
non-union members have 
the opportunity to join The 
Center as a benefit of ONA 
membership with no 
additional dues. Visit 
www.centerforamericannurs
es.org or call Gingy Harshey-
Meade at ONA, 614-448-
1020 for more information. 
   Your username for the 
Center for American Nurses 
website is your email 
address, and your 
password is canmember. 
Should you have any 
problems logging in, please 
contact Laurel Blaydes at 
laurel.blaydes@centerforam
ericannurses.org or call 301-
628-5063. 
[Information copied from the 
ONA website.] 
 

   If you want to learn 
more about CAN or to join 
(free!), 
go to ONA’s website @ 
http://www.ohnurses.org  
  
   Under the heading on the 
ONA homepage, "Member 
Services," scroll down to 
"Workplace Advocacy: the 
Center for American Nurses. 
You can log in using your 
ONA membership number. 
After the first time, if you so 
designate, the site will 
"remember" your number! 
You will see this information: 

Center for American 
Nurses 

   Established in 2003, the 
Center for American Nurses 
(The Center) offers tools, 
services and strategies 
designed to make nurses 
their own best advocates in 
their practice environments. 
Through research, 
continuing education and 
knowledge sharing among 
today’s nursing community, 
The Center offers powerful  

Free Webinar from the Center for American Nurses: May 7, 2009, 1-2 p.m. 

Free Webinar: 10 Tips for Addressing Disruptive Behavior  
(Click on above link to register and enter anticipated number attending. Contact CAN for specific 
technology requirements (ex. laptop with audio capability). 
 
This webinar is designed for any nurse who wants to learn effective strategies in dealing with disruptive 
behaviors at work.   
1. Discover which certain accepted behaviors can actually be disruptive to a workplace. (Hint! Gossip is 

just the tip of the iceberg!)  
2. Learn ten strategies that you can utilize to deal with disruptive behavior, regardless of your work setting. 
3. Have resources available for you to learn more about conflict to become empowered in your everyday 

work life 
 

Diane E. Scott, RN, MSN, Program Director for the Center for American Nurses Conflict Engagement 
Program, will discuss the factors leading to conflicts at work as well as methods to deal with these untoward 
behaviors. 
 
An excellent program free of charge for Nurses’ Week! ☺ 



 

SPRING 2009 BALLOT 

Northwest Ohio Nurses Association (NONA) -  
DEADLINE: MAY 20, 2009 

 
DIRECTOR Please check (√) SIX (6) to be elected. 
 Check 

here (√) 
 
 

Please consider adding your name  
as a write-in candidate on blank lines.  

 
Write-in candidates 

may serve based on only one vote  
in order of total number of votes.  

Kathy Holloway  
Deb Vargo  
Mollie Scott  
David Yost  
Jane Schetter  
Debra Hopkins  
Carla Gonyer  
Mallie Kozy  
Karen Krause  
  
NOMINATING COMMITTEE  Please check TWO (2) to be elected. 
 Check 

here (√) 
Please consider adding your name  

as a write-in candidate on blank lines.  
 

Write-in candidates may serve based on only one 
vote in order of total number of votes.  

 

Karen Hoblet  
Bernie Butler  
  
  
  
DELEGATES to the 2009 House of Delegates of the Ohio Nurses Association, 2009-
2011. Alternates are designated based on number of votes. All elected delegates 
and alternates should plan to attend the convention. Please check NINE (9) to be 
elected for delegates and alternates. Elected in order of votes received. 
 Check 

here (√) 
 

Please consider adding your name  
as a write-in candidate on blank lines.  

 
Write-in candidates 

may serve based on only one vote  
in order of total number of votes.  

 
No member not officially elected  

may serve in the ONA House of Delegates. 
 

It is likely that several alternates will be needed 
to fill in for all or part of convention. 

Dianne Salvador  
Jane Ransom  
Karen Hoblet  
Carla Gonyer  
Deb Vargo  
Karen Krause  
Mollie Scott  
 
  
  
  
  
  
  
Return by mail in the enclosed envelope marked “Ballot” to: NONA, P.O. Box 
350877, Toledo, OH 43635-0877 
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Biographical Information Supplied by Candidates for NONA Office 
BALLOT FOLLOWS! 

 
Bernie Butler, Lourdes College & UT College of Nursing – skills laboratories. Retired professor 
Medical College of Ohio 
Toledo, OH 
As a current member of the NONA Board, I would like to further my involvement with another 
facet, the nominating committee. Being a veteran member of NONA and as the office 
consultant for years, hopefully I could contribute to the committee in its future needs for the 
functioning of our local region. 
 
Carla Gonyer, Mercy College BSN Program teaching Pediatrics 
Bowling Green, OH  
Graduated with Masters in 2007. I want to run for the NONA board at this time because I now 
have time to commit to the needed projects. I believe that I can represent many types of 
nurses since I am in academia but also have worked in a hospital setting. I have belonged to 
ANA, ONA, and NONA for many years. I was on the ONA Board and I am ready to serve on 
the NONA board. 
 
Karen Hoblet, Assistant Professor, University of Toledo College of Nursing 
Perrysburg, OH 
I have served on the NONA Board for the past three years. It is my desire to continue to 
attempt to unify all registered nurses in the district to develop a large enough critical mass to 
influence how nursing is positioned in this dynamic time of healthcare reform! I am hoping to 
reach nurses across the District during the end of my term on the board and stimulate new 
and increased numbers of nurses that feel ONA will represent their voice. 
 
Kathy Holloway, MA, PC, MSN, RN 
Bowling Green, OH 
I have lived in northwest Ohio for 24 years. I am a 1979 graduate of Mt. Carmel School of 
Nursing in Columbus, Ohio, completed a BSN at Bowling Green State University in 1994, 
and a MA in Guidance and Counseling in 2001, also at BGSU. In December of 2008, I 
completed my MSN at the University of Toledo. I hold a license as a professional counselor 
and a registered nurse in the state of Ohio. 
I have had a variety of nursing jobs over the years. These include ICU at St. Luke’s Hospital, 
visiting home health nurse, clinic nurse at BGSU student health service, and teaching 
nursing students at Brown Mackie College in Findlay, and Owens Community College. My 
goal is to teach BSN students in a college or university setting.  
 
Debra Hopkins, RN 
I came to nursing later in life. I wanted make a difference in the world—at least my corner of 
it—and wanted to work in a field I could feel passionate about. I’ve worked in Med-Surg 
nursing, then Intermediate Care, first as a Trauma nurse, then as a Trauma-Vascular-
Ventilator-et al RN. I’m a Trauma Nurse Core Course instructor, member of our hospital’s 
Magnet Core Team, Practice Council, and am on the planning committee for the upcoming 
Facets In Critical & Intermediate Care Nursing conference in Toledo in October, 2009. I have 
experience as a manager, supervisor, and newsletter producer, and am working on a Master 
of Science of Nursing degree.  
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Mary (Mallie) Kozy, Associate Professor & Associate Chair UG Curriculum Lourdes College 
Toledo, OH 
I have enjoyed my work with the NONA board and would very much appreciate the 
opportunity to continue to serve. NONA is a valuable organization, one that is not currently 
very visible within the NW Ohio nursing community. We are working on plans to increase 
visibility and relevance to the local nursing population. I would like to continue to be an active 
part of the process.  
 
Karen Krause, RN, MPH, CNAA, BC, Community Health Consulting, principal consultant 
Toledo, OH 
Currently, I am the principal consultant for Community Health Consulting - consulting in 
areas of public health, public policy and government relations - most recently involved in 
state and federal health care system reform. I would welcome the opportunity to again serve 
our professional organization through board membership, while bringing the perspective of a 
unique practice area. In the past I have served the district as board member and as acting 
executive director.  At this time, I serve ONA as a legislative liaison, and have been honored 
to receive both the Excellence in Nursing Administration and Excellence in Political Action 
Awards. In 2007, I was inducted into the Cornelius Congress.  
 
I always attend the ONA convention. I would be happy to serve as an alternate, in order to 
ensure that NONA always has a full delegation on the floor. 
 
Jane Ransom, Associate Professor, University of Toledo College of Nursing 
Toledo, OH 
I would like to serve as a delegate to represent NONA and the interests expressed by 
members. I serve on the ONA Council on Practice, which helps me keep up-to-date with 
practice issues as we discuss, revise and write ONA’s practice positions. I have been able to 
include nurses locally by seeking suggestions from nurses expert in the pertinent specialty 
areas. I am comfortable asserting positions to the delegates with rationale for supporting or 
not supporting particular motions and resolutions. I would continue in that manner to seek 
members’ perspectives about the business of the convention. I am currently a member of the 
NONA Board of Directors and have served on the BOD previously and several committees 
over the years. I currently serve also as editor of Nursing Network. 
 
Diane Salvador, Assistant Professor, University of Toledo College of Nursing 
Toledo, OH 
I am seeking to be a District Representative for the House of Delegates to the 2009 ONA 
convention in October. As a member of the Board of Directors, I am interested in 
representing the needs of ONA members in Northwest Ohio. I will take your concerns and 
opinions to the House of Delegates and make sure that our voice is heard as we shape the 
agenda and seek to have an impact on the practice of nursing in Ohio. 
 
Jane R. Schetter, Joint Commission Resources 
Fostoria, OH 
Related family and to career responsibilities, I have not been able to make time available to 
serve on any committee related to NONA or become an active participant. I have been a 
member of ANA, ONA, and NONA since graduation. At this time I feel it appropriate to offer 
time and expertise to NONA and was asked to consider serving on the Board of Directors. I 
am now seeking that position. I feel that my experience in the areas of clinical practice, 
nursing administration, healthcare administration, education, and quality and safety of patient 
care will support being able to fulfill the responsibilities of a member of the board of directors 
of NONA in an informed and responsible manner. 
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Mary (Molly) E. Scott, University of Toledo College of Medicine, Neurology Department 
Grand Rapids, OH 
I am pleased and honored to offer my service and represent nurses from Northwest Ohio by 
volunteering to run for a position on the Board. I have 28 years of service as a nurse, as well 
as past and current service to NONA, the organization that best represents all nurses. I look 
forward to working with my peers and colleagues to promote and represent nursing in the 
greater community of Northwest Ohio, and within the health care systems where nurses 
work. Through active involvement I have witnessed and know the importance of NONA’s role 
to serve and represent nurses from our region and state. NONA is a strong voice with 
concern for the needs of nurses, the needs of patients and the needs of the health care 
system. I look forward to working with leaders in the field of nursing, health care, and 
government as we face new challenges and changes that impact our profession. I feel that 
the work and activity of NONA is more important than ever, so that the voice of nursing will 
be heard. I would be honored to be elected to so that I can continue to be a part of that voice 
for nurses.  
 
Deb Vargo, Associate Professor, Lourdes College 
Toledo, OH 
I have served the last two years on the Board of Directors (NONA) as President-elect. I see 
two primary issues that need our continued focus. First, we must carry on the work of 
promoting membership in the Ohio Nurses’ Association. Even with the addition of the 
Defiance/Williams County group, our membership is dwindling. We must be outspoken about 
the benefits and rewards of belonging to this professional organization. I am frustrated with 
only a few individuals paying for the rights and privileges of membership, yet many others 
reap the benefits of ONA and ANA speaking out for our profession. Secondly, we must be 
more visible to laypersons in the community through our volunteerism. With the current 
uncertain economic times, we as nurses can do great things in supporting those who are less 
fortunate. There are over 7,000 nurses in Lucas County alone. Together with ALL of the 
nurses in Northwest Ohio, we can be a powerful force in improving the visibility of nursing in 
this area. 
 
David R. Yost, Corporate Manager, Performance Analytics, Catholic Healthcare Partners, the 
largest healthcare system based in the state of Ohio.  
Fostoria OH 
I hold current certification from the ANCC in Nursing Informatics as well as the credential of 
Certified Professional in Healthcare Quality. I also serve as adjunct faculty for Rhodes State 
College, functioning as a clinical nursing instructor. I am interested in bringing my unique 
views, knowledge, and perspectives to the NONA Board of Directors. Having been a NONA 
member for over 15 years, including a term on the Nominating Committee, I believe my 
experience and perspective will be of value to the Board of Directors and to the membership. 
My current area of specialty practice, namely clinical informatics and business intelligence, 
informs my outlook and approach; it provides me exposure to many of the key issues facing 
healthcare workers and systems in this troubled time. I possess leadership experience 
gained from service to local AACN and Sigma Theta Tau chapters, as well as active 
certifications in nursing informatics and healthcare quality. I look forward to the opportunity to 
serve the NONA membership as a Director. 
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Stay in touch!  
Let us know what 

information you would 
like to see on our 

website! 
  

LABEL 

Access District Information on our Website  

   Information about how to access the NONA website is repeated here 
again from the last newsletter. Please save this information. If you need 
help or lose it, send a request to Jane Ransom @ 
Jane.Ransom@utoledo.edu.  
   Visit our website through the Ohio Nurses Association home page at 
http://www.ohnurses.org//AM/Template.cfm?Section=Home. 
   -To find the district information, locate the heading on the ONA 
homepage, “Member Services,” and scroll down to “Districts.”  
   -Click on “Districts,” and you will see this message: “This content is 
for ONA members. Please click here to log in and access this content.” 
   -Next, you will read, “Ohio Nurses Association Member Login” 

Your Username is your first initial, last name and Member ID 
number (found on your membership card) with no spaces. 
Example: jsmith005555 
your password is your Member ID number. 
Example: 005555 

   -You will then be able to access “Districts” (listed on the left side), 
which will take you to a listing of all the districts. Locate NONA and go 
to the website as indicated. You will find the most recent newsletters 
and contact information repeated there. 

Nurses 
helping nurses 

through 
NONA! 


